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Goals,  Actions, timeline Current status Updates

Increase recruitment of students, staff and faculty from historically marginalized groups

1)     Continue to develop focused student outreach and related partnerships and financial aid initiatives 
(ongoing)

Ongoing Joined American Talent Initiative to increase graduation of low-income students

2)     Review online and other materials to ensure high-quality information for prospective students, faculty 
and staff regarding diversity, equity and inclusion (2017-18). 

Ongoing
New page on Diversity, Equity and Inclusion created.  Additional materials in 
process.

3)     
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Define responsibilities across campus: include diversity, equity and inclusion work as part of the regular 
assessments and plans for individuals and departments
1)     Human Resources staff will develop ways to include diversity, equity and inclusion work as part of all 
regular staff annual evaluations as appropriate to roles (tools developed 2017-18, in use starting with 
summer 2018 review/planning cycle)

Developing Tools being developed

2)     The Teaching Staff and Tenure Committee will consider ways of including diversity, equity and inclusion 
efforts in faculty reviews and biannual reporting (2017-18)

Ongoing - initial 
changes complete
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